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Abstract: This descriptive-analytic research aims to explain the issue of women's employment and their willingness to play a role in 

society and to obtain a better job position in the context of their acquisition of higher education and higher academic degrees. To this end, 

300 Students and graduate students from undergraduate and postgraduate degrees were randomly selected from universities and 

organizations in Kabul. The data collection tool was a researcher-made questionnaire that examined women's views on the role of facilitator 

of higher education in employment and its role in improving job position as well as the employment status of women participating in the 

research in terms of academic degree and field of study. The reliability of the research tool was estimated to be 0.9.  Descriptive methods as 

well as chi-square, strain and one way ANOVA were used to analyze the data. The results showed that the achievements of higher education 

have been accompanied by an increase in employment. Examinations also highlighted the role of higher education in job development and 

career advancement. 
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1. Introduction 
In the present, when humanity is struggling with emerging 

events and challenges such as the explosion of knowledge, 

globalization and advanced interactions of the new world, 

knowledge in the scientific capacity of individuals is 

considered more than ever, and societies with widespread 

social change Like the educational revolution of women and 

their widespread participation in various fields of society. 

Afghanistan's society has also undergone tremendous socio-

cultural and educational developments in the past two 

decades. One of the most important parts developments is the 

development of higher education at various levels which has 

been accompanied by widespread participation of women. A 

look at the numbers of university students admitted in 

different years has shown a significant increase in female 

admissions in recent years. On the other hand, increasing the 

number of women in educational institutions and universities 

also delay their presence in the job market. Nevertheless, 

reasons such as family planning, higher education, increased 

living expenses, and a shift in public attitudes toward 

women's work can lead to an increase in women's 

participation in the coming years. Regarding the economic 

conditions of the society, the general attitude towards girls' 

employment and education has changed, which has led to an 

increase in women's workforce and experts have predicted 

that, in the future, the number of female experts entering the 

labour market is equal to men. On the other hand, studies in 

the field of education and employment of women show that 

each women's education will increase as a result of the 

increase in the share of girls among those admitted to 

universities, so the programming for women to the labour 

market, is more important than ever. Also, paying attention 

to the employment situation of women and their path to the 

labour market can provide a better way for the community to 

benefit from this potential. For this reason, recognizing the 

set of factors that make for more active participation of this 

population in the economic and social spheres of the country 

is of particular importance. The most important factor 

affecting the employment of women in the labour market is 

their level of education. Trained women are interested in 

using their skills in the labour market, and the attraction of 

educated women to the labour market also requires more 

investment [1]. Today, in terms of socio-economic 

development of societies, the increase in women's 

participation in the workforce is negligible due to an increase 

in their educational level. Education can make women work 

for the job market. The greater the knowledge, the greater 

their access to the industrial and service industries, and 

therefore, there is a positive relationship between the level of 

knowledge and the rate of participation of women in the 

labour market [2]. In some developing countries, there is also 

an increase in women's participation in the service and 

industry sectors. Among the factors influencing this trend, 

higher education, change in everyday needs, and the export 

and service industries are also high [3]. Education as an 

important social factor plays a major role in women's 

participation in the workforce. With the increase in 

education, it seems that their participation in the workforce 

increases. But the factor of education always shows its effect 

on other factors. How the relationship between education and 

women's participation depends in part on employment 

opportunities. In the past, illiterate women had greater 

participation in the workforce, but at the moment, then this 

situation has been changed [4]. Nevertheless, in Afghanistan, 

despite the achievements of women in the educational and 

social fields, over the past few years, their situation in the 

labour market has not improved and the efforts of educated 

women in the labour market have not been accompanied by 

success [5]. Since past surveys and available statistics have 

shown that women's access to higher education is not 

conducive to greater participation, employment and a wider 

range of jobs for them. Although the level of education of a 

woman is as expected and it leads to an increase in the 

likelihood of his participation, it will not be a reason to 

achieve his job. However, it is unlikely that he will find jobs 

outside of the predetermined range of jobs. Thus, despite the 

increasing inclination of women and girls to university 

education in the year In recent years, and continuing to study 

in higher education, it seems that women are not happy with 

their employment status and have uncertainties about their 
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job prospects. In spite of the small increase in girls' 

participation in the close competition for entering 

universities, there are many problems in the future 

perspective of women's higher education and their abilities 

[6]. On the other hand, the higher the course, Masters and 

Ph.D., women have received a smaller percentage than men, 

and one of the reasons for this is the limited ability to admit 

to higher education or ambiguity in the future of female 

educated people in society and higher education policies. All 

these and other factors have even led to the resignation of a 

number of women after having completed these courses with 

satisfaction. This article examines the views of educated 

women in Kabul about the effect of university education on 

more suitable and desirable employment based on variables 

such as the field of study, the degree of education and their 

employment status. Meanwhile, the relationship between the 

employment status of women participating in this study has 

been studied with their education and their field of study. To 

this end, the theoretical framework and the background of 

the relationship between higher education and women's 

employment are examined first. The theoretical framework 

of the research studies the relationship between higher 

education, women and employment. There are various 

theoretical perspectives that discuss issues of higher 

education and women, and the discussion of women's 

employment as well as human theory, which is the 

appropriate framework for analyzing this research. 

 

1.1 Higher education and women's employment  

The higher education system plays an important role and 

responsibility in responding to the needs of society, and as a 

factor of economic, cultural-social development, knowledge 

transfer, the training of individuals for the various 

occupations in the society and the citizen is desirable and all 

more important is the social mobility factor and the reduction 

of inequalities. The main goals of the higher education 

system in each country can be imagined on four axes: 

helping to realize social goals by providing equity in higher 

education formats, estimating social demand for higher 

education in proportion to the characteristics, motivations, 

expectations and Education of individuals, raising the 

potential of citizens and facilitating the process of continuous 

learning (lifelong), developing the specialist manpower 

necessary for the development of the country and helping to 

solve the problems of society and advancing the boundaries 

of knowledge and production of new knowledge [7]. 

Nowadays, all human beings live in an age that has not even 

been conceivable from the momentary momentum of the past 

few years. Increasing expectations and pressures make 

people make more sense and come up with new solutions to 

the general issues of life, including work, family, and general 

health issues and society. In this modern world, women in 

research centers, organizations and universities can more 

easily benefit from new information and the day of the world 

and make them aware of the various issues[8]. Higher 

education, on the other hand, is one of the products and 

indicators of growth and development, which provides 

access to the growth and development of the process. 

Achieving higher education and acquiring knowledge and 

skills is one of the factors that could enable the ability to 

control and facilitate participation in decision-making at a 

high level. The institution of higher education in each 

country is the cultivation of scientific elites in various fields, 

social leaders, politicians and specialists and managers of 

that society. Increasing women's demand for higher 

education and increase their attendance at universities, on the 

one hand, stems from this realistic and realistic attitude, on 

the one hand, and promoting their new demands for broad 

participation and greater participation at the levels of 

governance and leadership of the community. Social 

changes, in particular, the changing role of women in 

societies, have contributed to their contribution to increasing 

public demand for higher education. The traditional model of 

"the only breadwinner's family is changing, and the direct 

contribution of women in the household economy has 

increased [9]. With the increase in the number of women 

with higher education, the labour market can not meet the 

needs of the women's population, and in the near future 

society will face a new crisis: the unemployment crisis of 

young educated women. On the other hand, one of the most 

important criteria for measuring the degree of development 

of a country is the importance and credit that women in 

society have in different scientific, economic, social and 

political fields. Women's employment as one of the 

components of economic development is always evaluated 

and is a model of the outreach planning of the countries [10]. 

One can say that the development of a person in work, 

professional life, social, private life and issues Culture is the 

result of investing in education. Therefore, according to the 

human development index, this is the basis for measuring 

human empowerment, and the role of postgraduate training 

in this empowerment, at least in order to address the need for 

the economic sector, to pay more attention to the presence of 

girls in postgraduate courses. 

 

1.2 Human capital theory 

This theory is based on the economic analysis of the supply 

and demand of higher education, indicating that human 

quality qualities are in the light of education that can develop 

its abilities and be the source of more and more satisfying 

future in the future. Such human capital is "because it forms 

part of its components, grows with it and disappears with its 

death [11]. In human capital theory, investing in higher 

education is a major human effort for achieving social 

security and prosperity, since it is generally assumed that 

higher education will lead to more economic income over 

time and higher education In the discussions of human 

capital theory, it has a special place [12]. From the macro 

perspective, this theory, as Wolf analyzes, can be even the 

theory of modernism, which is supposed to be rapidly 

developed along with economic growth and technological 

advancement and the need of the community for manpower 

[13]. Therefore, in this view, there is a direct relationship 

between the market and the need for trained human resources 

and the expansion of universities. The rate of enrollment of 

universities has grown during periods of economic growth 

and is limited in times of recession. In the wisdom of human 

capital theory developed during new liberal policies in 

countries such as Britain, the United States and New 

Zealand. Special emphasis is placed on the return of private 

education to higher education. It is softened that human 

beings try to spend time investing in higher education for the 

purpose of higher education, as it is proposed in the literature 

that access to jobs and individual incomes increases with 

increasing years of study. The founders of human capital 

theory argue that employers will respond to the demand for 

skilled labor supply. When everything is equal in law, the 

willingness of people in higher education will be rosen due 
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to rising productivity, but the conditions for access to the 

labor market for all, and in particular women, are intentions. 

[14]. Human capital theory does not have any answers to the 

question of why, in similar jobs, women are less likely than 

men. So whenever human capital is referred to as "venture 

capital", it should be investigated presicely[15]. In fact, there 

is a gap between the human capitalist ideology presented in 

the current work situation and the daily realities faced by 

graduates in the labor market. Jabavera’s research (2000) in 

Asia shows that in spite of the effort of human capital theory 

which places particular emphasis on higher education as a 

tool for economic development and human resources, there 

is no positive linear relationship between higher education 

and rehabilitation for women. But in OECD countries where 

the employment rate of women is low, the highest percentage 

of employed women is allocated to women with higher 

education in higher education [16]. 

 

2. Literature Review 

In the field of higher education and employment in general, 

and employment of women, many studies have been carried 

out, some of which are mentioned here. Kozel et al. (1990) 

investigate the participation of female workforce in urban 

areas in Pakistan. They found that the expected income, 

salaries and level of education  has a positive impact on the 

female participation. Soltana et al. (1994) studied the effect 

of age on women participation in the job market. They 

realized that the age of women, their education, and the 

number of their dependants don’t have a strong impact on the 

female participation. However, the salary rate of women and 

men has a meaningful influence on this issue. Basset (1994) 

investigated the amount of the female participation in the 

Canadian job market. He understood that, between 1990 and 

1992 when the economical depression occurred, the female 

participation decresead slightly. Also, the decrease was even 

steeper among young women. Since, at that time, young 

women formed roughly 20% of workforce, it led to an 

increase in the participation of older women. But in total, the 

female participation decreased.  Catagay and Ozler (1995) 

studied the relationship between the female participation in 

the workforce with the long-term economical development 

and infrastructural modification. They found that the 

implementation of modified policies along with increased 

urbanization and higher education could lead to more feamle 

presence in the job market. Ally et al. (1996) investigated the 

economical and social  factors which affect the female 

participation in Kuwait’s markets. They presented that the 

rate of the salaries and education have positive impacts on 

the female participatiob in the markets. Jayaweera et al. 

(2000) studied the relationship between the higher education 

and women empowerment. He expressed that despite the 

efforts of Human Theory, there is no direct relation between 

education and women empowerment. Canton (2001) studied 

the factors affecting on the motivations for entering to 

universities in Netherland.  It has been stated that long-term 

investments like finding a decent job and more security are 

the most importnant motivations for entering university. 

 

 

 

 

 

 

 

2.1 Research questions 

1. Is there a difference between the views of women 

on the impact of higher education on better and 

more desirable employment, on the basis of 

different educational levels? 

2. Is there a difference between the views of women 

on the impact of higher education on better and 

more desirable employment, according to different 

academic disciplines? 

3. Is there a difference between the views of women 

on the impact of higher education on job 

satisfaction and desirability, depending on whether 

they are employed or not? 

4. Is there a relation between the field of study and the 

employment status of women participating in the 

research?  

5. Is there a relationship between the degree of 

education and the employment status of the women 

participating in the research? 

 

2.2 Research Method 

Considering that this research is attempting to investigate the 

relationship between the amount of women’s education at the 

University of Kabul, this research is of descriptive-analytical 

type.  

 

2.2.1  Statistical population and sampling method 

In this analysis, the statistical population includes all women 

aged 18-55 years studying at universities and graduating 

from the city of Kabul in educational institutions of the 

universities and institutes. In this research, a simple random 

sampling method was used. By referring to the universities 

of Kabul and the Education Organization from among the 

statistical population, the questionnaires were randomly 

distributed among 300 people, of which 267 completed 

questionnaires were completed by the researcher. 

 

2.2.2  Research tool 

The research tool consists of a researcher-made 

questionnaire which consists of two parts: the first part 

contains demographic characteristics related to the 

characteristics of the sample such as field of study, 

educational status, level of marital status, age, employment 

status. The second part consists of the 8 questions presented 

in Table 1 which relates to the relationship between 

university education and the employment of women and 

girls. They answer the questions in a five-point Likert scale. 

The reliability coefficient of the above questionnaire is 

desirable and equal to 0. 90. Using descriptive statistics, chi-

square and ANOVA, inferential statistics were used and data 

analysis and data extraction were performed using SPSS 

11.5. 

 

3. FINDINGS 
According to the table 1. The highest percentage of 

responses at a very high and high level to the first and second 

questions (job promotion with respect to university degree 

and finding a job with better pay and benefits) and the lowest 

percentage of responses comments at a very high and very 

high level was related to questions 6, 7, and 8 with 43.1%. 

Also, the average score of respondents' opinions varies 

between 3/310  and 3/690. In other words, respondents 

generally have a moderately upward (almost positive) view 

of the effect of the higher education level on more desirable 
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and more appropriate employment in women. 

 

Table 1: percentage of responses regarding the relation between the higher education and job varaints 

 

NO VARIANT 
None 

0 

Low 

2 

Mean 

3 

High 

4 

Very 

high 

5 

4+5 Average 
standard 

deviation 

1 

Job promotion 

regarding the 

educational documents 

3.7 9.4 27.7 31.5 27.0 5.58 3.69 1.08 

2 

Finfing the job 

aligned with the 

education 

2.6 9.0 35.2 26.2 26.6 52.8 3.65 1.05 

3 

Finding a job with 

more salary and 

benefits 

2.6 12.7 33.3 28.8 21.7 5.50 3.55 1.05 

4 
The easiness in 

finding a job 
3.4 12 34.1 34.8 15.4 2.50 3.47 1.00 

5 
Increase in the jobs’ 

options 
3.0 16.50 36.7 29.6 12.7 3.42 3.33 1.00 

6 

Finding a job 

aligned with the 

interests 

2.2 22.5 31.5 23.2 19.9 1.43 3.36 1.11 

7 
Finding a job in 

their city 
2.2 22.5 31.5 23.2 19.9 1.43 3.36 1.11 

8 

Stablishing equal 

job opportunities (with 

men) 

3.7 19.9 32.2 28.1 15.0 1.43 3.31 1.07 

 

Table 2: ANOVA Difference (Comparison) The viewpoints of female students and graduates, aged 18 to 60 years, on the 

effect of higher education (higher education) on more desirable and suitable employment in terms of educational level 

(undergraduate and postgraduate) 

 
The more suitable 

and desired job 
Sum of squeres Degree of freedom Squared of Average F Level of meaningful 

Betwwen Groups 0.60 2 0.30 0.44 0.644 

In Groups 178.16 264 0.68   

Total 178..76 266    

 

The above table shows that there is no significant difference 

between respondents' views on the effect of university 

education on more appropriate and desirable employment 

according to different educational levels (at level P<0.05). 

 

Table 3. Significance test (ANOVA) Difference (comparison) Students 'viewpoints with female graduates 18 to 50 years old 

in terms of the effect of higher education graduates by degree (Basic Sciences, Engineering, and Medical Sciences) 

 
The more suitable and 

desired job 

Sum of 

squeres 

Degree of 

freedom 

Squared of 

Average 
F 

Level of 

meaningful 

Between groups 

In groups 

Total 

2.73 

173.37 

176.11 

3 

261 

264 

0.91 

0.66 
1.37 0.252 

 

The above table shows that there is no significant difference 

between respondents' views on the effect of university 

education on more suitable and desirable employment in 

different academic fields (at level P<0.05). 

 

Table 4: The significance test (ANOVA) for the relationship between the effect of university education on more suitable and 

desirable employment according to the employment status of respondents 

 

Job statue number Average Standard deviation t df Sig. (2-tailed) 

Employed 98 3.66 0.74 
2.415 258 0.16 

Unemployed 162 3.38 0.85 

 

According to the results of the independent analysis of the 

EOU test at a significant level (P <0.05), it can be said that, 

in the field of the effect of university education on the more 

appropriate and desirable employment, there is difference 

between student and graduate views according to the status 

of employment. This means that employed women have a 

more positive attitude toward the effect of university 

education on better and more desirable employment. 
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Table 5: Frequency distribution regarding the job statue and level of education 

 

Level 

Job statue 

Total 

employed unemployed 

Undergraduate (Bachelor) 85 150 235 

Postgraduate (master) 13 12 25 

Total 98 162 260 

 

Table 6: ANOVA test (chi-squeared) for the relation between the level of education and the employment of female respondents 

 

Chi-squared Degree of freedom number The level of meaningful 

8.19 2 260 0.017 

 

Considering the significance level of the Chi-square analysis 

table (at level P<0.05), there is a relationship between the 

level of university education and the employment status of 

women participating in the research. As shown in Tables 8 

and 9, the higher the level of university education of women, 

the lower the unemployment rate of female students. As well 

as, the higher the level of higher education and university 

education, the increase in women's employment Finding is 

the most unemployed among educated women at lower 

levels. 

 

Table 7: Frequency distribution regarding the job statue and field of study 

 

field of study 
Job statue 

Sum 
employed unemployed 

Humannities 71 96 167 

Science 12 35 47 

Engineering 6 22 28 

Medical Science 9 9 18 

Total 98 162 260 

 

Table 8: ANOVA test (chi-squeared) for the relation between the field of study and female job statue 

 

Chi-squared Degree of freedom number The level of meaningful 

8.08 3 260 0.044 

 

Considering the significance level of Table 11, the analysis 

of the Chi-square (at level P<0.05), there is a relationship 

between the field of study and the employment status of 

women participating in the research. As shown in Table 10, 

the highest proportion of women employed in the humanities 

and the lowest female workforce in engineering. 

 

4.  Discussion and conclusion 
This article examines the views of women with university 

education in Kabul about the effect of higher education on 

more desirable and more suitable employment for women, 

and also the relation between the amount of education in 

higher education (university) and the field of study of 

participants in the research with their employment has been 

investigated The findings show that the women participating 

in this study on the effect of the higher education level on 

more favourable and suitable employment are generally 

positive in their overall view. Among the eight cases 

mentioned in the desirable employment situation, the highest 

impact of higher education on a job promotion. Considering 

the university degree and finding a job with the benefits and 

benefits of Behner, on the other hand they claim that higher 

education has a great impact on the equalization of job 

opportunities on a par with men to find a job tailored to the 

interest and morale and finding a suitable job He has no 

place in the city Reasons like higher levels of education 

increased living expenses, and a shift in public attitudes 

toward women's work can lead to an increase in women's 

participation in the coming years. Women should have a 

higher education to achieve better job positions, with higher 

incomes [15]. Cultural and structural constraints are among 

the factors of imbalance in the attraction of women in the 

labour market. For women with higher education, jobs are 

lower than those of the same level of their education. This is 

the result of the frustration of educated women and the 

incompatibility of their morale with their jobs. They could 

lead to the loss of professional life for some educated 

women. There is no significant difference in the level of 

university education on the more appropriate and desirable 

employment between the views of the participants, according 

to different academic grades, different fields of study and the 

state of reflection, but there is a significant difference 

between the employment status and In the phrase, the 
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attitudes of educated women employed are more positive 

than the effect of the level of higher education on job 

desirability. This can be due to concerns and ambiguities 

about the future of work among women, unemployed, who 

are more likely to consider themselves. There is a significant 

relationship between the field of study and the employment 

status of the women participating in the research so that most 

female employees are in the humanities and the lowest 

female occupations in engineering. The results of previous 

research have shown that the results of this study showed 

that the highest percentage of women with university 

education were in the following groups: first - art, second - 

medicine, third - basic science, fourth - science Human, fifth 

- Agriculture, and sixth - Engineering, which is the choice of 

group and field of study on factors such as the impact of the 

social and cultural environment of their lives in the family 

and society, and the attitudes that apply to women in this 

regard. For example, community members believe that 

women in the human and artistic fields are more successful 

in engineering and technical fields, and also in this regard, 

the reasons for psychology and family education from 

childhood that have shaped the interest and prosperity of 

their talents and the tendency toward Different disciplines 

have a lot of influence, is available [8]. There was a 

significant relationship between the level of university 

education of women participating in this study and their 

employment status, so that the higher the level of university 

education for women, the employment rate of female 

students has also increased. This finding was supported by 

the results of the study of Melkotyann and Nursing (2003), 

which showed that the higher the level of education, the 

higher the employment rate of graduates. But according to 

the results of the research, Mirzai, Shamki Naeli, Zahedi and 

Isles (2006) identity, because in their view the higher level of 

university education of women necessarily means increasing 

their access to employment id. According to the scientific 

statistics of Afghanistan, a woman's higher level of 

education, as expected, would increase the likelihood of her 

involvement, but would not be a reason to achieve her job 

[9]. Mahmoudian (2003) also argues that sometimes higher 

education results in the lack of participation of women, as, 

for example, women who are educated with men are married 

and are not financially motivated. Therefore, the desire to 

work is an important factor, and the unemployment of 

educated women is also higher than the unemployment rate 

of men. The contradiction between the results of this study 

and some of the research in this field may indicate the impact 

of the area of life of individuals and the attitude of the ruling 

in this region on the choice of women educated in various 

occupations and the appreciation of women's higher 

education, which seems to be The issue will be further 

explored in the future Of course, the results of this study 

confirm this view that income distribution in a country may 

be worse, women, especially married women, are forced to 

become economically active in order to finance their 

households, and thus their employment rates increase so that 

we can make a good job. As well, they simultaneously 

continue to pursue higher education [2]. On the other hand, it 

can be admitted that the fragility of the Afghanistanian 

economy doesn’t welcome the work of university specialists. 

Although one-third of university graduates are female, 

women's share of employment is very low. Promoting 

women's participation in higher education requires an 

overhaul of existing policies [5]. Therefore, in the current 

situation, considering the high percentage of women who are 

working outside the home and the huge flood of women 

educated and gradually graduated students are offered to the 

labour market and the variety and value of women's work 

that can meet quantitative and qualitative labour productivity 

in meeting the needs of the community and a skilled and 

specialized company in economic activities. You should see 

what strategies and tools are available to make more use of 

this skilled human resource to be used without compromising 

the family's components and the quality of inner life and the 

care of children and the maintenance of the emotional 

atmosphere of Afghanistanian families. Along with all of 

these issues, how educated women and girls can get up-to-

date on their expertise, skill, ability, awareness and 

education, which, given the phenomenon of globalization, 

requires strategic planning and strategic training. The 

economic and cultural interests of the country's higher 

education and the flexibility of the various sectors of 

employment of the whole society against the enormous 

power of women and girls, all of which depends on the broad 

and effective communication of the various sectors of society 

with the system of higher education and universities of the 

country.  
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